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COLLEGE OF AGRICULTURE, ENGINEERING AND SCIENCE 

 
AD HOC LECTURER  

FIVE MONTH FIXED TERM APPOINTMENT ENDING IN DECEMBER 2026 
SCHOOL OF AGRICULTURE & SCIENCE  

DISCIPLINE OF COMPUTER SCIENCE 
PIETERMARITZBURG CAMPUS 

 
  REF NO.: SASc-CS 04/2026 (RE-ADVERTISEMENT) 
 
The Discipline of Computer Science in the School of Agriculture and Science has the 
following fixed term vacancy for the second semester of 2026: 
 

• Computer Programming (COMP102 P2) 1 POST 
 
Duties include, but may not be restricted to, preparing teaching material, delivering 
lectures and/or tutorials, overseeing student practical sessions, setting and marking 
assessments and/or exams, student consultation, timeously completing the required 
administrative documentation related to the module delivery, and attendance at relevant 
staff meetings.  
 
The appointments will be effective from July 2026.  
 
The successful candidate will report to the Academic Leader: Computer Science. 
 
Minimum requirements: 
• A Master’s degree in Computer Science, or a relevant field  
• Experience in teaching at the tertiary level, including the use of online teaching 

platforms. 
 

The remuneration will be at the University standard rates of pay. 
 
Enquiries and details regarding this post may be directed to Dr E. Jembere, on email: 
jemberee@ukzn.ac.za.   
 

The closing date for receipt of applications is 17h00 on Friday, 24 July 2026. 
 
APPLICATIONS: 
• Applicants are required to submit a covering letter and full CV.  
• The letter must provide details of the candidate’s fulfillment of each of the minimum 

requirements as listed above.  
• Your application (letter and a full CV) should be emailed to:  Ms Bev Bonhomme 

Bonhomme@ukzn.ac.za    
 
Please note that correspondence will be limited to short-listed candidates.  The University 
reserves the right not to make an appointment. 
  
Kindly note that the University of KwaZulu-Natal (“the University”) is required to process any Personal Information 
(as defined by the Protection of Personal Act, 2013 “POPIA”) submitted by candidates when applying for 
positions at the University. The provision of Personal Information is a requirement in terms of the University’s 
recruitment and selection process. The retention of any personal information is a consequence of the University 
being bound by legislative requirements and/or good governance practices as well as record-keeping for 
statistical purposes. The University will endeavour to ensure that the appropriate security measures are in place 
and implemented for both electronic and paper-based formats that are used for processing the personal 
information recorded through this recruitment and selection process.  
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