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Position Overview
The Sustainable and Healthy Food Systems – Southern Africa (SHEFS-SA) consortium is working to catalyse the transformation of Southern African land, water, environmental, and food systems (with a focus on Malawi, South Africa, and Zimbabwe) towards systems and communities that are healthy and resilient to climate risks. We will do this by: 
· undertaking SHEFS transdisciplinary research to shift the understanding of complex climate change (CC) challenges for health, as mediated by food systems, within particular contexts, translated into scalable solutions and policy recommendations with high impact; 
· developing a transdisciplinary Community of Practice (CoP), led by the Global South, that contextualises and applies systems thinking within an expanded climate-sensitive SHEFS Framework to improve food security, food safety, nutrition, and health, including mental health; and (iii) developing a Global South-led cohort programme to train emerging scholars and practitioners in transdisciplinary research approaches at the intersection of Climate and Health.

The SHEFS-SA consortium will focus on providing actionable evidence to inform decision-making and on identifying and developing practical solutions for CC mitigation and/or adaptation. We invite applications for a Postdoctoral Research Position to support SHEFS-SA research in South Africa, Zimbabwe and Malawi. These positions will contribute to cutting-edge research in water, energy, food, environment, and health systems under climate change, aiming to enhance the countries' climate resilience, particularly at the community level. The candidates will be part of and contribute to a large interdisciplinary cohort of early-career researchers and postgraduate students working across various SHEFS-SA-linked projects.



Climate Change and Biodiversity Policy Mainstreaming
The South African Department of Forestry, Fisheries, and the Environment (DFFE) has promulgated the Climate Change Act 22 of 2024. As part of this process, a set of instruments and programmes will have to be developed to support its implementation. These include: 
· Develop/review South African climate change response plans, including adaptation and mitigation, related to realising South Africa’s Nationally Determined Contributions (NDCs). 
· Identification of significant short-, medium- and long-term climate change-related risks for South Africa and priority interventions to effectively prevent, reduce or manage the resulting impacts, including interventions that build and sustain social resilience and emergency response capacity and promote a just transition and low carbon economy. 
· Capacity development and knowledge building about the expected impacts of a changing climate and the need to adapt. 
The Act's promulgation is crucial to ensure that all spheres of government and affected parties are obliged to identify risks and to plan for and respond to adaptation and mitigation needs. As a result, we are looking for a motivated and detail-oriented postdoctoral candidate to: 
1. Support the review and write-up of provincial and municipal climate change response plans.
2. Contribute to developing technical guidelines for the following areas:
a. Sector Adaptation Plans
b. Response and implementation plans
c. Provincial and Municipal Plans
d. Needs and Response Assessment 
3. Support the development of Adaptation Objectives and Indicators with Climate Scenarios. 
4. Support implementing the Local Government Climate Change Support Programme, including climate finance capacity building and write-up of climate finance project proposals.

Candidates should demonstrate the following essential knowledge and skills:
· Extensive understanding of climate change priorities and commitments. 
· A broad understanding of climate science, data analysis, modelling, and scenario/impact modelling, and the ability to synthesise and apply this information in a local context. 
· Understanding of climate change-related risks and vulnerabilities, current and future: socio-economic, environmental, physical and economic risks. 
· Ability to communicate complex scientific information to a variety of stakeholders. This includes technical writing, data visualisation, and presentation.
Candidates should demonstrate the following desirable knowledge and skills:
· Good stakeholder consultation and communication skills: required to coordinate/engage various stakeholders in the development process.
· Willingness to engage with diverse knowledge systems, including Western science and traditional and indigenous knowledge.
· Be able to adopt/consider gender-sensitive approaches. 
· Understanding of vertical and horizontal approaches to policy integration.
· Innovative and flexible.

Minimum requirements
· A PhD in a related field (e.g., Environmental Science, Engineering, Hydrology, Public Policy, Social Sciences)
· A background in modelling and integrated assessments related to water, environmental, energy, sustainability, and scenario development
· Strong background in policy analysis, reviews, sustainability, and systems thinking
· Excellent communication skills and ability to synthesise complex information for diverse audiences
· Proven track record of publishing in peer-reviewed journals and producing policy-relevant outputs
· Excellent communication skills and ability to synthesise complex information for diverse audiences;
· Proven track record of publishing in peer-reviewed journals and
· Experience with interdisciplinary research and stakeholder engagement is a plus.



Candidates who are self-motivated, rigorous, and responsible, with a track record of conducting independent research and publishing in reputable journals, are encouraged to apply. The closing date for receipt of applications is 17 July 2026. However, this advert will remain open until the position is filled. 

Enquiries and details regarding the post may be directed to Prof Tafadzwa Mabhaudhi (Mabhaudhi@ukzn.ac.za), Prof. Oni Mutanga (MutangaO@ukzn.ac.za) and Prof. Hangwelani Magidimisha (Magidimishah@ukzn.ac.za). 

This appointment will be made in line with the University Guidelines/benchmarks, which are available on the University Vacancies website at http://vacancies.ukzn.ac.za/Academic-Process-Proc-Guides.aspx 
Fellowship Award applications should consist of the following: 
(1) CV with publication record, (2) letter of motivation, (3) Full academic records, and (4) contact details of two academic referees to Andile Mshengu (MshenguA@ukzn.ac.za). The advert Reference Number MUST be clearly stated in the subject line.

The advert Reference Number MUST be clearly stated in the subject line.
Kindly note that the University of KwaZulu-Natal (“the University”) is required to process any Personal Information (as defined by the Protection of Personal Information Act, 2013 “POPIA”) submitted by candidates when applying for positions at the University. The University will endeavour to ensure that the appropriate security measures are in place and implemented for both electronic and paper-based formats that are used for processing of the personal information recorded through this recruitment and selection process. We refer you to the University’s relevant Section 18 notice at https://hr.ukzn.ac.za/wp-content/uploads/2025/10/Section-18-Notice-Employees-and-Potential-Employees.pdf

 
