The University of KwaZulu-Natal (UKZN) is committed to meeting the objectives of Employment Equity to improve representativity within the Institution. Preference will be given to applicants from designated groups in accordance with our Employment Equity Plan.

All eligible permanent members of staff are invited to apply for this position.

EXPRESSION OF INTEREST

FINANCE DIVISION
ACTING ACCOUNTANT- COLLEGE OF HEALTH SCIENCES
 (PEROMNES GRADE 7)
COLLEGE AND RESEARCH FINANCE DEPARTMENT(CHS)


HOWARD COLLEGE CAMPUS

REFERENCE NO: F04-2026
An opportunity has arisen in the department for an employee to act in the position of Accountant: College Research Finance at the Howard College Campus, for a period of 3 (three months).
According to the Policy “Redeployment, Secondment, Transfer and Acting Appointment” – the employee should meet most if not all requirements.
The incumbent will be responsible for the financial management of the College main fund budget allocation providing a financial management service. The incumbent has dual lines of accountability to Finance Division and the College and provides accurate, relevant and timely information for decision-making while ensuring that all transactions are processed in accordance with applicable university policies, procedures and legislation.  In addition, the incumbent may be expected to multi-task as required within the College finance environment and without compromising the minimum control framework with respect to adequate segregation of duties. The incumbent reports to the CHS Finance Manager.
Minimum Requirements:
· Grade 12 and 
· B.Compt / B.Com / B.Acc / B.Tech degree (with Accounting major)
· Six (6) years relevant accounting experience

· Accounting (Management and Financial), Taxation and Auditing experience.

· Experience in interpret cost reports, cash flows, balance sheets, income statements and analyses in compliance with IFRS.

· Fully computer literate including MS Excel and MS Word.
Advantages:

· Understands the University’s policies and procedures.

· Higher Education Institutional or Public Service Sector experience.

· Understands the University’s committee structures and decision making bodies and processes.
Enquiries and details regarding this post, as well as requests for the job profile may be directed to 
Appointment to this post will be on the January 2018 Conditions of Service.

The remuneration package offered includes benefits and will be dependent on the qualifications and/or experience of the successful applicant. 

Shortlisted candidates may be expected to undergo a skills test.
The closing date for receipt of applications is 10 July 2026
Interested employees should send an expression of interest and attach CV, explaining how they meet the minimum requirements sufficiently to perform adequately in the role – to (MpompozaP@ukzn.ac.za) 031 260 2722, by no later than Friday, 10 July 2026.

Kindly note that the University of KwaZulu-Natal (“the University”) is required to process

any Personal Information (as defined by the Protection of Personal Act, 2013 “POPIA”) submitted by candidates when applying for positions at the University. The provision of the Personal Information is a requirement in terms of the University’s recruitment and selection process. The retention of any personal information is as a consequence of the University being bound by legislative requirements and / or good governance practices as well as record keeping for statistical purposes. The University will endeavour to ensure that the appropriate security measures are in place and implemented for both electronic and paper-based formats that are used for processing of the personal information recorded through this recruitment and selection process.
