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COLLEGE OF HUMANITIES 

LECTURERS (7 Posts)
(CURRICULUM STUDIES)
 FIXED TERM APPOINTMENT: 1 July 2026 TO 31 DECEMBER 2026
SCHOOL OF EDUCATION
EDGEWOOD CAMPUS 

Ref No. CURR-7/2026

The School of Education has a globally recognised reputation for its world-class programmes in pre-service teacher education, adult education, workplace learning, and higher education. We are committed to offering teacher education that is accessible to the full range of students in both national and global contexts and of high quality.

The Education Studies Discipline seeks candidates to teach Curriculum Studies (Education Studies) in our Bachelor of Education (Undergraduate) Programme. Successful candidates will be responsible for teaching in Semester 2:2026 and must possess extensive subject-matter expertise and demonstrate a genuine commitment to teaching. They are expected to provide high-quality instruction that is purposefully designed to prepare future educators for excellence in the classroom. 

Duties will include teaching practice, teaching, setting and marking tests/assignments and exams, and student consultation. Appointees will also be expected to supervise Independent Research Projects and take on any other roles assigned by the Curriculum Sub-Discipline Coordinator/s. 
 
The incumbents will report to the Head of Discipline: Education Studies.

MINIMUM REQUIREMENTS:
· A Master’s degree in Curriculum Studies or other related Disciplines 
· A recognised professional teaching qualification in South African schools/Higher Education. 
· Experience in teaching Education/Curriculum Studies at the tertiary level.
 
Enquiries and details regarding this post may be directed to Professor Simon Bhekumuzi Khoza at Khozas@ukzn.ac.za.  
 
[bookmark: _Hlk170153965]REMUNERATION: The remuneration package offered will depend on the qualifications and/or experience of the successful applicant, in line with UKZN remuneration for an ad hoc lecturer. Rates of pay will be in accordance with the University's fixed-term rates and official module (Handbook) approved hours for these academic duties.
  
The closing date for receipt of applications is 22 June 2026.

Application documentation must include:
1. A detailed CV (including the names of at least 3 referees, including a Line Manager)
2. A covering letter highlighting their experience in meeting each of the minimum requirements listed above.
3. Certified copies of educational qualifications.
4. For foreign applicants: A copy of their work permit valid for the advertised duration of the appointment.   

All applications, clearly indicating the reference number and the position being applied for, should be emailed to Ms Ndaba at  ndabab@ukzn.ac.za before the closing date.  

The University reserves the right not to appoint and/or to stop the recruitment process at any stage. Communication will be limited to the shortlisted candidates. Managed Integrity Evaluation (MIE) verification screening will be undertaken for recommended candidates.

Kindly note that the University of KwaZulu-Natal (“the University”) is required to process any Personal Information (as defined by the Protection of Personal Act, 2013 “POPIA”) submitted by candidates when applying for positions at the University. The provision of the Personal Information is a requirement in terms of the University’s recruitment and selection process. The retention of any personal information is as a consequence of the University being bound by legislative requirements and / or good governance practices as well as record keeping for statistical purposes. The University will endeavour to ensure that the appropriate security measures are in place and implemented for both electronic and paper-based formats that are used for processing of the personal information recorded through this recruitment and selection process.


