The University of KwaZulu-Natal (UKZN) is committed to meeting the objectives of 
Employment Equity to improve representivity within the Institution. Preference will be given to applicants from designated groups in accordance with our Employment Equity Plan. 
 
COLLEGE OF HEALTH SCIENCES 
 
RESEARCH COORDINATOR  
(GRADE 8) 
THE APPOINTMENT WILL BE FOR THE DURATION OF THE PROJECT LIFE WHICH ENDS ON THE 31 MAY 2028 
Cancer & Infectious Diseases Epidemiology Research Unit (CIDERU) 
SCHOOL OF  MEDICINE  
DISCIPLINE OF PUBLIC HEALTH MEDICINE  
REF. NO.: MLCCP/01/2026
 
The Cancer & Infectious Diseases Epidemiology Research Unit (CIDERU), housed in the Discipline of Public Health Medicine (DPHM) is seeking a dynamic and experienced individual to fill the position of Research Coordinator for the Phase Four of Multinational Lung Cancer Control Program (MLCCP). The ideal candidate should be a self-starter with a high level of initiative and experience in coordinating funded research projects, especially lung cancer or any cancer- related project. The candidate will primarily be based at the Addington Hospital, Durban, but may be required to commute to Howard College Campus from time to time. The project ends on the 31st of May 2028. 
 
DUTIES AND RESPONSIBILITIES   
 
· Assist the Principal Investigators in ensuring that study milestones are met. 
· Coordinate all study- related activities, while ensuring the day-to-day running of the CIDERU-UKZN -MLCCP Phase Four . 
· Set up and maintain the regulatory files. 
· Participate in quality control and quality assurance activities. 
· Working closely with the M&E Officer, assist in the compilation of periodic study performance and data quality reports. 
· Oversee procurement processes by the Senior Admin/ Finance Officer.   
· Liaise  with various stakeholders and ensure the maintenance of healthy relationships between the stakeholders and the MLCCP team. 
· Ensure  that the study team has proper support to achieve the study objectives. 
· Ensure that all routine and non-routine meetings are realised, including Principal Investigators’ (PIs) meetings, staff meetings, and meetings with external stakeholders.  
 
MINIMUM REQUIREMENTS:  
 
· Master’s Degree in a relevant discipline, such as, Public Health/ Medical Science/ Nursing/ Psychology and Social Work. 
· At least 3-5 years program management, monitoring and evaluation experience.  
· Training in qualitative and quantitative research methodologies, and supervisory experience. 
 
Essential Requirements:  
· Proven record of excellent planning and coordinating skills. 
· Excellent written and oral communication skills 
· Excellent problem-solving skills 
· Attention to detail.  
· Interpersonal skills. 
· Excellent MS Office skills. 
· Valid motor vehicle driver’s licence. 
· A thorough understanding of SA Good Clinical Practices. 
· Experience in working with a multidisciplinary team.  
· Past experience with regulatory matters. 
· Experience with 	public 	health 	research issues as well as hospital/ clinics/ communities. 
 
The post reports to Prof Khumbulani Hlongwana. Enquiries may be addressed to Hlongwanak@ukzn.ac.za . Tel: 031 260-4471.  
 
The closing date for receipt of applications is 12 June 2026. The University however, reserves the right in special circumstances to accept late applications or to extend the above date to facilitate further searches. 
 
Applicants are required to complete the relevant application form (support) which is available on the Vacancies website at https://hr.ukzn.ac.za/forms/
Completed forms should be sent to: MLCCP@ukzn.ac.za 
   
Please state the Job Title and Reference Number in the subject line 
 
 Kindly note that the University of KwaZulu-Natal (“the University”) is required to process any Personal Information (as defined by the Protection of Personal Act, 2013 “POPIA”) submitted by candidates when applying for positions at the University. The provision of the Personal Information is a requirement in terms of the University’s recruitment and selection process. The retention of any personal information is as a consequence of the University being bound by legislative requirements and / or good governance practices as well as record keeping for statistical purposes. The University will endeavour to ensure that the appropriate security measures are in place and implemented for both electronic and paper-based formats that are used for processing of the personal information recorded through this recruitment and selection process

