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We are seeking an ad hoc lecturer to teach on the module BIOL 211 Plant Diversity and Use. For 
BIOL 211 the incumbent will be expected to teach aspects to provide an evolutionary framework 
of the continuity from unicellular organisms through evolution of increasingly complex lifecycles to 
the explosive radiation of the Anthophyta. To provide skills in plant identification. Content includes 
algae, lichens. Liverworts, mosses and grasses. 
 
The incumbent must be available for face-to-face meetings with students, which will include 
practicals, lectures as well as possibly conducting online lectures and tutorials. 
 
The incumbent will report to the Head: Biological Science Discipline. 
 
Minimum Requirements: 
• PhD in Botany/Grassland Sciences or related discipline OR Masters in Botany/Grassland 

Sciences or related discipline, with evidence of submission of PhD for examination 
• Experience in teaching in a relevant field at a tertiary institution 
 
The appointment will be at standard University rates on a per lecture/tutorial/practical basis.  
 
Enquiries and details regarding the post may be directed to Prof Jeffrey Finnie, email: 
finnie@ukzn.ac.za  
 
The closing date for receipt of applications is 15th June 2026. 
 
Applicants are required to submit a covering letter and their CV. The letter must provide details of 
the candidate’s experience in the minimum requirements as listed above. 
  
Applications must be sent to Mrs Devashnee Chinniah, e-mail: chinniahd@ukzn.ac.za 
 
Kindly note that the University of KwaZulu-Natal (“the University”) is required to process any Personal 
Information (as defined by the Protection of Personal Act, 2013 “POPIA”) submitted by candidates when 
applying for positions at the University. The provision of the Personal Information is a requirement in terms of 
the University’s recruitment and selection process. The retention of any personal information is as a 
consequence of the University being bound by legislative requirements and / or good governance practices 
as well as record keeping for statistical purposes. The University will endeavour to ensure that the appropriate 
security measures are in place and implemented for both electronic and paper-based formats that are used 
for processing of the personal information recorded through this recruitment and selection process. 
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