
The University of KwaZulu–Natal (UKZN) is committed to Employment Equity with 
the intention to promote representivity within the Institution. 

 
Preference will be given to applicants from designated groups in accordance 

with our Employment Equity Plan. 

 

COLLEGE OF AGRICULTURE, ENGINEERING AND SCIENCE  
 

SCHOOL OF AGRICULTURE & SCIENCE 
 

AD-HOC LECTURER: PHYSICS 
5 MONTH FIXED TERM AD-HOC APPOINTMENT 

WESTVILLE CAMPUS 
 

REF NO: SASc PHYS06/2026 

 
The successful candidate appointed to this part-time position will lecture on first year 
physics in PHYS132.  Duties include, but may not be restricted to, delivering lectures and 
tutorials online or in the classroom, overseeing student practical sessions, setting and 
marking tests and exams, student consultation, and attendance at relevant staff 
meetings.  Lectures will be allocated depending on the exact requirements of the 
School. 
 
The incumbent will report to the Head of the Discipline of Physics, Westville Campus. 
 
Minimum Requirements: 

• A PhD degree in the relevant discipline OR Master’s degree in the relevant 
discipline, with evidence of submission of PhD for examination. 

• Experience in teaching in a relevant field at a tertiary institution. 
 
Remuneration: Remuneration will be at standard University rates on a per 
lecture/tutorial/practical basis, and will be in accordance with the University’s policy on 
fixed-term appointments.  There are no benefits associated with the position.    
 

Enquiries and details regarding the post, as well as requests for a job profile may be 
directed to Professor AP Matthews: 031 260 1330 or email: matthewsa@ukzn.ac.za. 
 
Applicants are required to complete the relevant application form which is available on 
the Vacancies website at https://hr.ukzn.ac.za/forms/   
 
Applications must be emailed to Mrs Yvonne Gengiah, SCP.Recruit@ukzn.ac.za  
 
The advert Reference Number must be clearly stated in the subject line. 
 
The closing date for receipt of applications is Friday, 05 June 2026.  
 
Communication will be limited to short-listed candidates only.   
 
The University reserves the right not to make an appointment. 
 
Kindly note that the University of KwaZulu-Natal (“the University”) is required to process any Personal Information (as 
defined by the Protection of Personal Act, 2013 “POPIA”) submitted by candidates when applying for positions at the 
University. The provision of the Personal Information is a requirement in terms of the University’s recruitment and selection 
process. The retention of any personal information is as a consequence of the University being bound by legislative 
requirements and / or good governance practices as well as record keeping for statistical purposes. The University will 
endeavour to ensure that the appropriate security measures are in place and implemented for both electronic and 
paper-based formats that are used for processing of the personal information recorded through this recruitment and 
selection process. 
 


