The University of KwaZulu-Natal (UKZN) is committed to meeting the objectives of Employment Equity to improve representivity within the Institution. Preference will be given to applicants from designated groups in accordance with our Employment Equity Plan.
COLLEGE OF HUMANITIES 
AD HOC LECTURERS (2 POSTS) 
 HIGHER EDUCATION STUDIES

HIGHER EDUCATION LEADERSHIP AND POLICY DISCIPLINE

FIXED-TERM APPOINTMENT FOR ELEVEN MONTHS 

1 AUGUST 2026 TO 30 JUNE 2027
SCHOOL OF EDUCATION
EDGEWOOD CAMPUS
Ref No. HE-FTC2/2026 

The School of Education has a globally recognised reputation for its world-class programs in pre-service teacher education, adult education, workplace learning, and higher education. We are committed to offering teacher education that is accessible to the full range of students appropriate to both national and global contexts, and of high quality.
The Higher Education Leadership and Policy discipline seeks two (2) Ad Hoc Lecturers in Higher Education Studies to contribute to teaching and learning in the Coursework MEd in Higher Education Teaching and Learning and the Postgraduate Diploma in Higher Education, and to support the Head of Discipline in coordinating both programmes.
The key responsibilities will entail ;
· Facilitate and assess allocated modules in the Coursework Master of Education in Higher Education Teaching and Learning (MEd HE).

· Facilitate and assess allocated modules in the Postgraduate Diploma in Higher Education (PGDipHE).

· Deliver module content through a blended approach comprising synchronous five-day contact blocks via Microsoft Teams and continuous asynchronous engagement via the University’s Learning Management System (LMS) throughout the semester.

· Set, moderate, and assess formative and summative assessments in allocated modules, including three continuous assessment tasks per module per student.

· Engage with students on an ongoing basis, responding to module queries and supporting student academic progression.

· Assist the Head of Discipline with the coordination of the MEd Higher Education Teaching and Learning and the PGDipHE programmes, including student communication, facilitator scheduling, LMS monitoring, assessment administration, and quality assurance reporting.

· Participate in relevant discipline, cluster, and school meetings as required.

The incumbent should have scholarly expertise in one or more of the following areas: higher education pedagogy, curriculum, policy, research supervision, or transformation. S/he should have knowledge of the South African higher education context and relevant policy frameworks.

The incumbent will report to the Head of Discipline: Higher Education Leadership and Policy
MINIMUM REQUIREMENTS:
· A doctoral degree (PhD or equivalent) in Higher Education Studies, 
· Experience in postgraduate teaching/supervision, including in blended or online environments.

Enquiries and details regarding this post may be directed to Professor S Reddy, email reddys15@ukzn.ac.za  
Remuneration will be offered in accordance with the UKZN Rates of Pay for Fixed-term Appointments at Lecturer Level.
The University reserves the right not to appoint and/or to terminate the recruitment process at any stage. Communication will be limited to the shortlisted candidates. Managed Integrity Evaluation (MIE) verification screening will be undertaken for recommended candidates.

The closing date for receipt of applications is 15 May 2026.
Please e-mail applications to: Ms Yolanda Motha, School of Education, Edgewood Campus. E-mail: Mothay@ukzn.ac.za
The Reference Number and the Discipline MUST be clearly stated in the subject line.

Applicants are required to complete the relevant application form, which is available on the Vacancies website at www.ukzn.ac.za.
Kindly note that the University of KwaZulu-Natal (“the University”) is required to process any Personal Information (as defined by the Protection of Personal Act, 2013 “POPIA”) submitted by candidates when applying for positions at the University. The University will endeavour to ensure that the appropriate security measures are in place and implemented for both electronic and paper-based formats that are used for processing of the personal information recorded through this recruitment and selection process.

