The University of KwaZulu-Natal (UKZN) is committed to meeting the objectives of Employment Equity to
improve representivity within the Institution.

Preference will be given to applicants from the designated groups in accordance with our Employment
Equity plan

COLLEGE OF LAW AND MANAGEMENT STUDIES

MASTERS IN ACCOUNTING PART-TIME LECTURER
SCHOOL OF COMMERCE
WESTVILLE CAMPUS

REF NO.: SOC_MACC_2026

The school has vacancies for part-time Reporting Financial Position (ACCT8RPW2) lecturer position on
the Westville campus for the Master of Accounting programme. Lectures will be offered in the evenings
and/or on block release.

Minimum Requirements
. Arelevant PhD degree;
. Lecturing experience (at Masters level) at an accredited institution of higher learning.
. Experience in supervising Masters/Doctoral students.

Appointments of selected candidates can only be finalised, once the following are concluded:

e The verification of work permit to cover the duration of the contract if you are not a permanent
RSA resident,

e You have completed the Application for Private Work form and have received the appropriate
recommendation of your Academic Leader or Line Manager and Dean (for UKZN permanent
academic & support staff and employees of other public higher learning institutions), and

e You have submitted a copy of your ID (for SAresidents).

The closing date for receipt of applications is 31 March 2026.
Enquiries regarding this post may be directed to Prof S Mutula on email: mutulas@ukzn.ac.za

Applicants are required to complete the relevant (Academic or Support) application form which is
available on the Vacancies website at www.ukzn.ac.za under vacancies.

Completed applications must be sent to recruitment-soc@ukzn.ac.za.
Advert Reference Number MUST be clearly stated in the subject line.

Please note that due to the large number of applications we envisage to receive; only shortlisted
candidates will be contacted

Kindly note that the University of KwaZulu-Natal (“the University”) is required to process any Personal
Information (as defined by the Protection of Personal Act, 2013 “POPIA”) submitted by candidates when
applying for positions at the University. The provision of the Personal Information is a requirement in terms
of the University’s recruitment and selection process. The retention of any personal information is as a
consequence of the University being bound by legislative requirements and / or good governance
practices as well as record keeping for statistical purposes. The University will endeavour to ensure that
the appropriate security measures are in place and implemented for both electronic and paper-based
formats that are used for processing of the personal information recorded through this recruitment and
selection process.


http://www.ukzn.ac.za/

