
The University of KwaZulu-Natal is committed to meeting the objectives of Employment 

Equity to improve representivity within the Institution. 

Preference will be given to applicants from designated groups in accordance with our 

Employment Equity Plan. 

 COLLEGE OF LAW AND MANAGEMENT STUDIES 

 ADHOC LECTURERS (Re-advertisement) 

  SCHOOL OF COMMERCE 

     WESTVILLE CAMPUS 

  REFERENCE NO: REFER TO THE BELOW 

The School of Commerce invites applications from suitably qualified candidates for ad-

hoc teaching appointments for 2026. 

MINIMUM REQUIREMENTS: 
▪ A minimum of two years teaching or tutoring experience at a tertiary level in the

advertised or a closely related module.

▪ At least one year of experience in assessing and monitoring student academic

performance.

▪ At least one year of experience supporting students from diverse ethnic,

geographic, and educational backgrounds, including those from disadvantaged

educational contexts.

▪ A PhD degree in the relevant or cognate discipline is required for teaching on

Master’s degree programmes.

▪ For appointments in the accountancy discipline, registration with an Accounting

professional body such as CA(SA) or CIMA is required.

ACCOUNTING 

Advanced Managerial Accounting & Finance (WVL) SOC07/2026 

Auditing 3 (WVL) SOC08/2026 

Financial Accounting 211 (WVL) SOC09/2026 

Enquiries and details regarding this post may be directed to the Founding Dean and 

Head of School, Prof Stephen Mutula, via email mutulas@ukzn.ac.za  

The closing date for receipt of applications is Tuesday 17 March, 2026. 

The University reserves the right not to make any appointment. Applicants are required 

to complete the relevant application form, which is available on the Vacancies website 

at www.ukzn.ac.za. Completed forms may be sent to recruitment-soc@ukzn.ac.za 

Advert Reference Number MUST be clearly stated in the subject line. Please state your 

campus preference along with the reference.  

Due to the large number applications received, only successful applicants will be 

notified.  

Kindly note that the University of KwaZulu-Natal (“the University”) is required to process 

any Personal Information (as defined by the Protection of Personal Act, 2013 “POPIA”) 



submitted by candidates when applying for positions at the University. The provision of 

the Personal Information is a requirement in terms of the University’s recruitment and 

selection process. The retention of any personal information is as a consequence of the 

University being bound by legislative requirements and / or good governance practices 

as well as record keeping for statistical purposes. The University will endeavour to ensure 

that the appropriate security measures are in place and implemented for both 

electronic and paper-based formats that are used for processing of the personal 

information recorded through this recruitment and selection process. 


