The University of KwaZulu-Natal is committed to meeting the objectives of Employment Equity to
improve representivity within the Institution.

Preference will be given to applicants from designated groups in accordance with our
Employment Equity Plan.

COLLEGE OF LAW AND MANAGEMENT STUDIES

SCHOOL OF COMMERCE
TUTORS (12 POSTS)

NINE MONTHS FRACTIONAL FIXED-TERM APPOINTMENT

WESTVILLE & PIETERMARITZBURG CAMPUSES
REFERENCE NUMBER: SOC 05/2026

Applications are invited from postgraduate students with appropriate qualifications and experience to
provide teaching assistance for the Public Governance and Management & Enfrepreneurship
modules at the undergraduate level in the first and second semester of 2026. The successful
candidates are expected to conduct administration (record keeping and marking of futorials) and
have a performance-based understanding & ability to communicate concepts in the relevant
disciplines clearly. They will be required to discuss student performance with the academics teaching
in the relevant module and consider possible interventions.

Minimum Requirements:
» Registered for a postgraduate degree (Hons; MA or Ph.D.);
« Six months experience in the quintile 1-3 school environment and
« Six months relevant experience in formal and or online tutoring/peer mentoring at
the tertiary level.

Communication will be limited to short-listed candidates.

The remuneration package offered will depend on the qualifications and experience of the successful
applicant and will be in accordance with the University’s policy on fixed-term appointments.

The closing date for receipt of applications is Wednesday, 4 March 2026.

Applicants are required to submit a covering letter highlighting their experience in each of the
requirements listed above, together with a copy of their academic record.

Completed forms must be sent to recruitment-SOC@ukzn.ac.za.

Please state the title/advert reference number in your subject line.

Kindly note that the University of KwaZulu-Natal (“the University”) is required to process any Personal
Information (as defined by the Protection of Personal Act, 2013 “POPIA”) submitted by candidates
when applying for positions at the University. The provision of Personal Information is a requirement in
terms of the University's recruitment and selection process. The retention of any personal information is
a consequence of the University being bound by legislative requirements and/or good governance
practices, as well as record keeping for statistical purposes. The University will endeavour to ensure that
the appropriate security measures are in place and implemented for both electronic and paper-
based formats that are used for processing of the personal information recorded through this
recruitment and selection process.
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