The University of KwaZulu-Natal is committed to employment equity

COLLEGE OF LAW AND MANAGEMENT STUDIES

Tutors in Economics: 2026 Semester 1
WESTVILLE and PIETERMARITZBURG CAMPUS
REFERENCE NUMBER: SOC ECON_TUTOR_2025

Applications are invited from post-graduate students with appropriate qualifications
and experience for the above. The successful candidates will have the following
responsibilifies:

eTutor students at undergraduate level in the module ECON101, ECON201,
ECON305; ECON306; ECON315; ECON71E; ECON7MA.

* Consult with students;

*Conduct administration (record keeping, marking)

*Discuss student performance with the academics teaching the module and
consider possible interventions.

MINIMUM REQUIREMENTS:

A completed Bachelor's degree in Economics for tutoring 2nd and 3rd level
The Candidate must be registered for a postgraduate degree

Experience of the quintile 1-3 school environment.

Excellent presentation skills;

Previous relevant experience in formal online tutoring at the tertiary level
Ability to communicate concepts in the discipline clearly; and,

Ability to develop lecture materials and tutorial manuals

The candidate must have a laptop and access to stable internet.

Communication will be limited to short-listed candidates.

The remuneration package offered will be dependent on the level of qualification
and will be in accordance with the University’s fixed-term rates.

The closing date for receipt of applications is 10 February 2025.

Applicants are required to send their CV and academic record to
nyuswaz@ukzn.ac.za.

Please specify clearly which campus you are applying for.

Please state the advert reference number of the post you are applying for in the
subject line of your email.

Advert Reference Number MUST be clearly stated in the subject line. Please state
your campus preference along with the reference.


mailto:nyuswaz@ukzn.ac.za

Due to the large number applications received, only successful applicants will be
nofified.

Kindly note that the University of KwaZulu-Natal (“the University”) is required to
process any Personal Information (as defined by the Protection of Personal Act, 2013
“POPIA”) submitted by candidates when applying for positions at the University. The
provision of the Personal Information is a requirement in terms of the University’s
recruitment and selection process. The retention of any personal information is as a
consequence of the University being bound by legislative requirements and / or
good governance practices as well as record keeping for statistical purposes. The
University will endeavor to ensure that the appropriate security measures are in
place and implemented for both electronic and paper-based formats that are used
for processing of the personal information recorded through this recruitment and
selection process.



