The University of KwaZulu-Natal (UKZN) is committed to meeting the objectives of Employment Equity to improve representivity within the Institution. Preference will be given to applicants from designated groups in accordance with our Employment Equity Plan.
 
COLLEGE OF AGRICULTURE, ENGINEERING AND SCIENCE

AD HOC LECTURER (FOOD SECURITY)
(FEBRUARY – JUNE 2026)
SCHOOL OF AGRICULTURE AND SCIENCES
PIETERMARITZBURG CAMPUS

REF NO:  SAScAM1/2026

The successful candidate appointed to this ad hoc position will teach Modelling Food Security Systems (FDSC860) in the Food Security Programme.  The teaching will be undertaken in the first semester of 2026.  The Ad hoc appointee will work under the guidance of full-time staff members within the Food Security Programme. 

The incumbent will report to the Discipline Leader of Agricultural Management.
  
Minimum Requirements: 
· Masters Degree in Food Security or Agricultural Economics
· Experience in teaching at post-graduate level.
· Demonstrated understanding quantitative and modelling approaches in food security.

Enquiries and details regarding this post may be directed to Professor Muthulisi Siwela, email: siwelam@ukzn.ac.za.

REMUNERATION: 
The remuneration package offered will be dependent on the qualifications and/or experience of the successful applicant, in line with UKZN remuneration for ad hoc lecturer level. Rates of pay will be per University fixed-term rates and official module (Handbook) approved hours for these academic duties. 

The closing date for receipt of applications is 28TH January 2026

Applicants are required to submit a covering letter and CV. The letter must provide details of the candidate’s fulfilment of each of the minimum requirements as listed above. 

Please e-mail applications to: Ms Anusha Maikoo, School of Agriculture and Sciences, Pietermaritzburg Campus. E-mail: maikooa@ukzn.ac.za

Kindly note that the University of KwaZulu-Natal (“the University”) is required to process any Personal Information (as defined by the Protection of Personal Act, 2013 “POPIA”) submitted by candidates when applying for positions at the University. The provision of the Personal Information is a requirement in terms of the University’s recruitment and selection process. The retention of any personal information is as a consequence of the University being bound by legislative requirements and / or good governance practices as well as record keeping for statistical purposes. The University will endeavour to ensure that the appropriate security measures are in place and implemented for both electronic and paper-based formats that are used for processing of the personal information recorded through this recruitment and selection process.
