
The University of KwaZulu-Natal (UKZN) is committed to Employment Equity with the 
intention to promote representivity within the Institution. Preference will be given to 
applicants from the designated groups in accordance with our Employment Equity 
Plan. 
 

COLLEGE OF AGRICULTURE, ENGINEERING AND SCIENCE  
 

LECTURER (AGRICULTURAL ENGINEERING) 
5 MONTH APPOINTMENT  

 (1 February TO JUNE 2026) 
SCHOOL OF ENGINEERING  

PIETERMARTIZBURG CAMPUS 
 

REF NO: ENG AG01/2026 

 
The successful candidate appointed to this position will contribute to the delivery of 
Agricultural Engineering programme. This will include the delivery of the Engineering 
Drawing and Power and Traction for Agricultural Machines modules during the first 
semester of 2026. S/he will also be delivering module related lectures, running 
workshops and tutorials, setting and marking of term assignments and assessments 
in accordance with the handbook and assisting students with module related 
queries, and supervising and assessing final year design projects.  
  
Minimum Requirements: 
• A relevant BSc/BEng Engineering qualification.  
• A Masters Degree qualification (e.g. related to teaching in Agricultural Engineering 

and related fields) 
• Relevant teaching experience in a university environment. 
 
The remuneration will be at the University standard rates of pay. 
 
Enquiries and details regarding the post may be directed to Professor Mohamed 
Mostafa at e-mail: mostafam@ukzn.ac.za or Professor Workneh Seyoum@ukzn.ac.za  
 
The closing date for receipt of applications is 15 January 2026. 
 
Applicants are required to submit a covering letter and CV. The letter must provide 
details of the candidate’s fulfilment of each of the minimum requirements as listed 
above.  
 
Please e-mail applications to: 
Mrs Natasha Moneyvalu, Moneyvalu@ukzn.ac.za School of Engineering, University of 
KwaZulu-Natal, Pietermaritzburg, 1 Carbis Road, Life Science/Agriculture Campus.  
 
The University reserves the right not to make an appointment to this advertisement.  
 
Kindly note that the University of KwaZulu-Natal (“the University”) is required to 
process any Personal Information (as defined by the Protection of Personal Act, 
2013 “POPIA”) submitted by candidates when applying for positions at the 
University. The University will endeavour to ensure that the appropriate security 
measures are in place and implemented for both electronic and paper-based 
formats that are used for processing of the personal information recorded through 
this recruitment and selection process. We refer you to the University’s relevant 
Section 18 notice at 
http://vacancies.ukzn.ac.za/Libraries/General_Documents/Section_18_Notice_-
_Employees_and_Potential_Employees.sflb.ashx 
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