The University of KwaZulu-Natal (UKZN) is committed to meeting the objectives of Employment Equity to improve representivity within the Institution. Preference will be given to applicants from designated groups in accordance with our Employment Equity Plan.
COLLEGE OF LAW AND MANAGEMENT STUDIES
SCHOOL OF COMMERCE
SELF-FUNDED POSITION: 6-MONTH AD HOC APPOINTMENT
Research Coordinator & Researcher (1 Post) 
(REF: SFP_ResearchCoord_1/2026)
The School of Commerce invites applications from a suitably qualified and motivated Research Coordinator & Researcher to support applied research within the financial services, education, and related public-sector environments. This opportunity is ideal for a candidate who can both coordinate research activities and contribute meaningfully to research outputs, with demonstrated experience engaging TVET Colleges and participation in municipal research.
The successful candidate will support a strategic research partnership with TVET Colleges. The role requires residency in Durban, with occasional travel to Cape Town to support an additional TVET College. Responsibilities include monthly visits to collaborating partners throughout the research period, along with active participation in a dynamic UKZN-based research team.
Key Responsibilities
· Coordinate research activities, timelines, logistics, and stakeholder engagements with the TVET College or any other research partner organisation.
· Support research compliance processes, including documentation, ethics-related administration (where applicable), and record keeping.
· Assist with research design refinement, data collection, data management, analysis, and interpretation.
· Contribute to academic writing, including drafting sections of reports and manuscripts for publication.
· Participate in research team meetings and provide progress updates to the Project Lead/Principal Investigator.
Minimum Requirements
· Honours degree in a cognate discipline within the School of Commerce (e.g., Accounting, Finance, Economics, Management, or related fields).
· More than six (6) months’ research experience, with demonstrated exposure to TVET College research.
· Demonstrated participation in public-sector research projects.
· Excellent writing, analytical and organisational/coordination skills.
· Must have published at least two (2) academic manuscripts.
· Previous experience as a Research Assistant/Teaching Assistant, /Tutor/Lecturer, or in a related academic support role.
· Working knowledge of statistical software (e.g., STATA and/or SPSS).
· Fluent in isiZulu .
· Understand isiXhosa
Closing Date
[bookmark: _GoBack]The closing date for receipt of applications is 09 January 2026. The University reserves the right to re-advertise the above position to facilitate further searches and increase the pool of applicants, and the right to not appoint and/or stop the recruitment process at any stage.
Enquiries
Enquiries regarding this post may be directed to Prof Nomlala by email: nomlalabc@ukzn.ac.za
How to Apply
Applicants are required to complete the relevant (Academic or Support) application form which is available on the Vacancies website at www.ukzn.ac.za under vacancies.
Completed applications must be sent to: Ms Nokwazi Mkhize: MkhizeN9@ukzn.ac.za

Advert Reference Number MUST be clearly stated in the subject line.
Please note that due to the large number of applications we envisage to receive, only shortlisted candidates will be contacted.

POPIA Notice
Kindly note that the University of KwaZulu-Natal (“the University”) is required to process any Personal Information (as defined by the Protection of Personal Act, 2013 “POPIA”) submitted by candidates when applying for positions at the University. The provision of the Personal Information is a requirement in terms of the University’s recruitment and selection process. The retention of any personal information is as a consequence of the University being bound by legislative requirements and / or good governance practices as well as record keeping for statistical purposes. The University will endeavour to ensure that the appropriate security measures are in place and implemented for both electronic and paper-based formats that are used for processing of the personal information recorded through this recruitment and selection process.
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