The University of KwaZulu-Natal (UKZN) is committed to meeting the objectives of Employment Equity to improve representivity within the Institution.  Preference will be given to applicants from designated groups in accordance with our Employment Equity Plan.
ERRATUM

Please be informed that the purpose of this erratum is to amend the closing date for receipt of applications. Candidates who previously applied for this position must reapply as directed in the advertisement. 

INSTITUTIONAL PLANNING AND GOVERNANCE DIVISION (IPG)
SUPERVISOR: CLEANING & CARTAGE
(PEROMNES GRADE 15)
CAMPUS MANAGENT SERVICES
HOWARD CAMPUS
REF NO. 

The University is seeking a reliable and detail-oriented individual to supervise cleaning services across campus. This role includes overseeing venue set-ups, cartage, waste removal, and pest control operations. The successful candidate will also be responsible for monitoring and evaluating the performance of in-house cleaning staff to ensure high standards of cleanliness, efficiency, and service delivery are maintained.
Minimum Requirements: 

· Grade 10
· Valid Driver’s License with PDrP
· 1-year relevant experience 
· Equipment operation

· Computer Literacy (Word and Excel)

· Communication Skills

· OHASA

Advantages:
· Similar type of work in the cleaning industry
Short-listed candidates may be required to undertake a skills test.

Enquiries and details regarding this post, including requests for a job profile, may be directed to Fezeka Mbuyane, 031 260 8285 or MbuyaneF@ukzn.ac.za. 
The total remuneration package offered includes benefits.

The closing date for receipt of applications is 17 September 2025.
Kindly note that the University of KwaZulu-Natal (“the University”) is required to process any Personal Information (as defined by the Protection of Personal Act, 2013 “POPIA”) submitted by candidates when applying for positions at the University. The provision of Personal Information is a requirement in terms of the University’s recruitment and selection process. The retention of any personal information is as a consequence of the University being bound by legislative requirements and / or good governance practices as well as record keeping for statistical purposes. The University will endeavor to ensure that the appropriate security measures are in place and implemented for both electronic and paper-based formats that are used for processing of the personal information recorded through this recruitment and selection process.[image: image1.png]



