The University of KwaZulu-Natal (UKZN) is committed to meeting the objectives of Employment
Equity to improve representivity within the Institution.

Preference will be given to applicants from designated groups in accordance with our
Employment Equity Plan.

COLLEGE OF LAW AND MANAGEMENT STUDIES

SCHOOL OF LAW
AD HOC LECTURERS
(SECOND SEMESTER: 2025)
PIETERMARITZBURG CAMPUS
REFERENCE: 2025-2 POSTGRAD ADHOC LECTURING

The School of Law seeks to appoint suitably qualified lecturers on an adhoc basis at the postgraduate
level for the second semester of 2025. Only applicants with appropriate expertise in the following fields
will be considered.

¢ Land Use & Planning (Environmental Law LLM programme)
e Criminology (Advanced Criminal Justice LLM programme)

Relevant experience in legal practice, as well as some experience with online teaching modalities will
be advantageous. All candidates should demonstrate effective communication skills.

Minimum Requirements:

o Arelevant Master's degree;

e Access to a computer and data; and

¢ Relevant teaching and research experience in Land Use & Planning / Criminology.

The remuneration will be in accordance with the University's policy on fixed-term appointments.

The closing date for receipt of applications is 16 July 2025

Applicants are required to complete the relevant (academic) application form, which is available on
the vacancies page of the University website at www.ukzn.ac.za.

Completed forms must be sent to Dr Sheetal Soni on sonish@ukzn.ac.za.

PLEASE STATE ‘2025-2 POSTGRAD ADHOC LECTURING’ IN THE SUBJECT LINE WHEN SUBMITTING YOUR
APPLICATION.

Kindly note that the University of KwaZulu-Natal (“the University”) is required to process any Personal
Information (as defined by the Protection of Personal Act, 2013 “POPIA”) submitted by candidates
when applying for positions at the University. The provision of the Personal Information is a requirement
in terms of the University's recruitment and selection process. The retention of any personal information
is as a consequence of the University being bound by legislative requirements and / or good
governance practices as well as record keeping for stafistical purposes. The University will endeavour
fo ensure that the appropriate security measures are in place and implemented for both electronic
and paper-based formats that are used for processing of the personal information recorded through
this recruitment and selection process.
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