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UKZN HUMANITIES AND SOCIAL SCIENCES RESEARCH ETHICS COMMITTEE (HSSREC)
APPLICATION FOR ETHICS APPROVAL 

For research with human participants 

Information Sheet and Consent to Participate in Research

Date: 8 August 2024
Greetings,
My name is Grace Nketiaba Nunoo (217077632), a doctoral student at the School of Management, IT & Governance. My email address is 217077632@stu.ukzn.ac.za and contact numbers are 071- 355 – 9871. My supervisor is Prof. Ashika Maharaj, who is also located in the same School. Her email address is Maharajash@ukzn.ac.za and her telephone number is 033-260-8182.
You are being invited to consider participating in a study that involves research on “the influence of organisational culture on the relationship between employee engagement and organisational learning”. The aims and purpose of the study are to explore the influence of organisational culture on the relationship between employee engagement and organisational learning. “The study is expected to include 368 respondents (academics and professional service staff - Human Resource Managers and Directors, Heads of Departments and Deans) at the University of KwaZulu-Natal and Durban University of Technology. While 125 respondents will be drawn from the Durban University of Technology, 243 will be drawn from the University of KwaZulu-Natal. It will involve the following procedures: First, gatekeeper’s permission letters will be obtained from the two universities. Second, the research protocol letter will be obtained from the UKZN Humanities and Social Sciences Research Ethics Committee (HSSREC). Third, written informed consent will be sought from the potential respondents. Fourth, the respondents will be informed of the data collection data. Fifth, the respondents who agreed to participate in the study voluntarily will be contacted. The duration of your participation if you choose to participate and remain in the study is expected to be three months. The study is not funded by any individual or organisation. 
The study does not involve any risk and/or discomfort. We hope that the study will create the following benefits: it will provide the respondents with adequate knowledge of organizational culture, organisational learning and engagement practices in Higher Education Institutions (HEIs), and it will help improve employee engagement in HEIs. Besides, the study will add to the existing knowledge on organizational culture, organisational learning as well as employee engagement in the HEI space. The conceptual model that is part of the outcome of the study will allow HEIs to develop appropriate Human Resource Development strategies to ensure that their workforce is adequately engaged and productive. The study does not involve any further procedure or treatment.
This study has been ethically reviewed and approved by the UKZN Humanities and Social Sciences Research Ethics Committee (HSSREC/00007918/2024).
In the event of any problems or concerns/questions you may contact the researcher at (provide contact details) or the UKZN Humanities & Social Sciences Research Ethics Committee, contact details as follows: 

HUMANITIES & SOCIAL SCIENCES RESEARCH ETHICS ADMINISTRATION 
Research Office, Westville Campus

Govan Mbeki Building

Private Bag X 54001 
Durban 4000
KwaZulu-Natal, SOUTH AFRICA

Tel: 27 31 2604557- Fax: 27 31 2604609

Email: HSSREC@ukzn.ac.za   

Your participation in the study is voluntary and by participating, you are granting the researcher permission to use your responses. You may refuse to participate or withdraw from the study at any time with no negative consequence. Your anonymity will be maintained by the researcher and the School of Management, I.T. & Governance and your responses will not be used for any purposes outside of this study.

All data, both electronic and hard copy, will be securely stored during the study and archived for 5 years. After this time, all data will be destroyed.

If you have any questions or concerns about participating in the study, please contact me or my research supervisor at the numbers listed above.

Sincerely
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Grace Nketiaba Nunoo 
------------------------------------------------------------------------------------------------------------------

CONSENT TO PARTICIPATE
I (name:………………………………………..) have been informed about the study entitled “the influence of organisational culture on the relationship between employee engagement and organisational learning” by Ms. Grace Nketiaba Nunoo. 
I understand the purpose and procedures of the study, which seeks to investigate the influence of organisational culture on the relationship between employee engagement and organisational learning”. 
I have been given an opportunity to ask questions about the study and have had answers to my satisfaction.

I declare that my participation in this study is entirely voluntary and that I may withdraw at any time without affecting any of the benefits that I usually am entitled to.

If I have any further questions/concerns or queries related to the study, I understand that I may contact the researcher at the University of KwaZulu-Natal on 071 355 9871 or via email: 217077632@stu.ukzn.ac.za.
If I have any questions or concerns about my rights as a study participant, or if I am concerned about an aspect of the study or the researchers then I may contact:
HUMANITIES & SOCIAL SCIENCES RESEARCH ETHICS ADMINISTRATION

Research Office, Westville Campus

Govan Mbeki Building

Private Bag X 54001 
Durban 
4000

KwaZulu-Natal, SOUTH AFRICA

Tel: 27 31 2604557 - Fax: 27 31 2604609

Email: HSSREC@ukzn.ac.za 
____________________    

____________________
Signature of Participant                            Date

____________________ 

_____________________
Signature of Witness                                Date

(Where applicable)     
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