
The University of KwaZulu-Natal (UKZN) is committed to employment equity with the intention 
of promoting representativity within the institution. Preference will be given to applicants from 
designated groups in accordance with our Employment Equity Plan 

 

COLLEGE OF HUMANITIES 
LECTURER IN ETHICS STUDIES 

FIXED-TERM APPOINTMENT UNTIL 31 DECEMBER 2024 
SCHOOL OF RELIGION, PHILOSOPHY AND CLASSICS 

PIETERMARITZBURG CAMPUS 
REFERENCE NUMBER: ETHS01/2024 

 
The Discipline of Ethics Studies in the School of Religion, Philosophy, and Classics seeks to 
appoint an academic with a specialization in African Ethics. The successful candidate will 
lecture level three and honours modules in Ethics Studies that include the following focus areas: 
Migration and African development; African Communal Ethics, theories and approaches to 
development ethics in Africa; Metz, Ramose, and Gyekye’s conceptions of African ethics; and 
the application of ethics to issues of poverty/global justice, migration, global climate change, 
global compact for migration in the African context and sustainable development. Duties 
include, but may not be restricted to, delivering lectures and tutorials, setting and marking 
tests, essays, and exams, student consultation, and attendance at relevant staff meetings. 

 

MINIMUM REQUIREMENTS:  

• PhD in Ethics Studies or a related discipline appropriate for the position's needs.  
• Appropriate senior-level university lecturing experience.  
• Active research in Ethics 

Enquiries and details regarding this post may be directed to Dr. Richard Sivil via email at 
Sivilr@ukzn.ac.za 

This appointment does not include benefits. 

Closing Date: 04 July 2024 

Applicants are required to complete the relevant application form, which is available on the 
Vacancies website at http://vacancies.ukzn.ac.za/Home.aspx.   

Completed forms must be sent to Thomas@ukzn.ac.za 
Kindly note that the University of KwaZulu-Natal (“the University”) is required to process any Personal Information (as defined by the Protection of Personal 
Act, 2013 “POPIA”) submitted by candidates when applying for positions at the University. The provision of the Personal Information is a requirement in 
terms of the University’s recruitment and selection process. The retention of any personal information is as a consequence of the University being bound by 
legislative requirements and / or good governance practices as well as record keeping for statistical purposes. The University will endeavour to ensure 
that the appropriate security measures are in place and implemented for both electronic and paper-based formats that are used for processing of the 
personal information recorded through this recruitment and selection process. 
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