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COLLEGE OF AGRICULTURE, ENGINEERING AND SCIENCE

AD HOC LECTURER (GEOGRAPHY)
FIVE MONTHS APPOINTMENT
 SCHOOL OF AGRICULTURAL, EARTH AND ENVIRONMENTAL SCIENCES
HOWARD COLLEGE CAMPUS
REF. NO.: GEOG07/2022

The successful candidate will be appointed to lecture the full module (16 credits) of the first -year level Environmental Systems (ENVS120) module. Duties include but may not be restricted to delivering the practical component, setting and marking tests and exams. 

MINIMUM REQUIREMENTS: 
· MSc or MSocSci/MA degree in Geography. 
· Teaching experience relevant to the module. 

REMUNERATION: Rates of pay will be per University fixed-term rates and official module (Handbook) approved hours for these academic duties. 
As a result of the COVID-19 pandemic, the academic semester is expected to be extended and may include blended learning and remote teaching. The successful appointee will be required to fulfil their responsibilities to the teaching programme in the likely event that the semester is extended. 
The School and the University reserve the right to not appoint and/or stop the recruitment process at any stage.
Enquiries and details regarding this post may be directed to Prof. Michael Gebreslasie, email: gebreslasie@ukzn.ac.za.  
The closing date for receipt of applications is Friday 8th July 2022.
Applicants are required to submit a covering letter and CV. The letter must provide details of the candidate’s fulfilment of each of the minimum requirements as listed above. 
Kindly note that the University of KwaZulu-Natal (“the University”) is required to process any Personal Information (as defined by the Protection of Personal Act, 2013 “POPIA”) submitted by candidates when applying for positions at the University. The University will endeavour to ensure that the appropriate security measures are in place and implemented for both electronic and paper-based formats that are used for processing of the personal information recorded through this recruitment and selection process. We refer you to the University’s relevant Section 18 notice at

 http://vacancies.ukzn.ac.za/Libraries/General_Documents/Section_18_Notice_-_Employees_and_Potential_Employees.sflb.ashx
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