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Entrance requirements:
Matric and/or relevant industry experience

Programme fee:
The programme fee of R9 280 (incl. VAT) covers tuition and 
instruction material

Duration:
6 days

How you will benefit. You will learn to:
• Develop an overview of the most commonly applicable labour  
 legislation in the environment of small and medium businesses
• Understand the various techniques of effective labour dispute  
 resolution
• Acquire practical skills in identifying different types of labour   
 disputes and to conduct hearings in the workplace

Key focus areas:
• Introduction to labour law
• The employment contract, basic conditions of and termination of  
 employment
• Workplace discipline and automatically unfair dismissals
• Dismissal for misconduct and poor performance or incapacity
• Dismissal for operational requirements, closures, mergers and  
 sale of business
• Unfair labour practice and employment equity
• Current legislations

Who should attend:
The course is suitable for anyone who deals with employment law 
issues in the workplace. This includes small-business owners and 
managers, HR personnel, supervisors, foremen, managing partners 
of professional firms, franchise owners or managers and factory 
managers.

 

 

 

 

 

University of KwaZulu-Natal, Howard College Campus, Gate 9,
Room 212, Innovation Centre, Rick Turner Road, Durban, 4001

About this course:

Certificate in Labour Law

The Certificate in Labour Law aims to equip delegates with the 
necessary labour legislation and procedures to ensure that 
accurate and ethical procedures are installed on returning to the 
workplace. Labour legislation in South Africa is one of the biggest 
challenges facing businesses in all industries today. There is a 
maze of labour legislation governing correct practices and 
procedures that changes on a regular basis. Implementing 
unsound or outdated human resource practices in the workplace 
can result in costly and time-consuming battles with staff down 
the line.

Dates:
For updated course dates, please see our website
www.ukznextendedlearning.com

Contact:
Percy Sishi 
T: +27 31 260 1853  E: sishis@ukzn.ac.za
www.ukznextendedlearning.com

Pay with Zapper
Scan this barcode to pay:

Nicci Whitear-Nel

Facilitators include:

Nicci has a long history of involvement 
with labour law. Upon graduation she joined 
the labour law department of Shepstone and 
Wylie Tomlinsons (as it then was). After some 
years there as a labour law attorney she joined 
the world of academia and became a lecturer 
at UKZN, PMB campus, where she is now a 
senior lecturer. She teaches Advanced labour 
 law and the law of Evidence. She has published extensively in the fields 

of both evidence and labour law. She has been part time commissioner 
at the CCMA from 2000 to current, and she is also a panelist at various 
Bargaining Councils. She is also a part time labour law attorney at 
Austen Smith Attorneys in PMB. 

Tamara Cohen
Tamara is a former Associate-Professor of 
Labour Law in the School of Law at UKZN and 
currently an Honorary Research Fellow at UKZN. 
She is an experienced labour law trainer and 
facilitator, a panelist of Aequitate Professional 
Employment Law Solutions and an admitted 
attorney. She has co-authored various labour 
law texts including ‘Labour Law through the 
cases’, ‘Labour Relations Law’, ‘Trade Unions 

and the Law’, ‘Labour Law in Context’ and ‘Laws against Strikes’, ‘Strikes 
and the Law’ and ‘Labour Law’ amongst others. She has published 
many articles in the field of labour law in leading law journals. Tamara 
has presented conference papers both nationally and internationally. 
Until 2018 she was the Programme Manager of the CCMA 
Commissioner Labour Dispute Resolution Qualification, having 
established and managed the programme since its inception.
 


