The University of KwaZulu-Natal is committed to employment equity

COLLEGE OF LAW AND MANAGEMENT STUDIES

SCHOOL OF MANAGEMENT, INFORMATION TECHNOLOGY AND GOVERNANCE
POST GRAD ASSISTANT: HUMAN RESOURCE MANAGEMENT AND INDUSTRIAL RELATIONS (1 Post)
(FIVE MONTHS FIXED-TERM APPOINTMENTS)
WESTVILLE CAMPUS
REFERENCE NO: MITG112/2015
The Discipline of Human Resource Management and Industrial Relations has a fixed-term Graduate Assistant position at the Westville campus. Successful applicants will be expected to provide tutorial and/or technical support to Human Resource Management and Industrial Relations modules, primarily at the undergraduate level.

Minimum Requirements
· Relevant Honours degree;
· Appropriate tutoring or technical experience at a tertiary level; 
· Experience in conducting research methodology and referencing workshops;
· Post Grad Assistants must be currently registered for a Phd or Masters in Human Resource Management or Industrial Relations.
Advantages
· Lecturing/tutorial experience at tertiary level; 
· Demonstration of effective communication skills; and
· Knowledge of how to generate turn-it-in reports.

Communication will be limited to short listed candidates
Appointment to this post will be on the January 2012 Conditions of Service

The remuneration package offered will be dependent on the qualifications and experience of the successful applicant, and will be in accordance with the University’s policy on fixed term appointments.

The closing date for receipt of applications is Monday, 27 April 2015.

Applicants are required to submit a covering letter highlighting their experience and complete the relevant application form which is available on the Vacancies page of the University website at www.ukzn.ac.za. Completed forms may be sent to ngcoboh1@ukzn.ac.za.  

Please state the title/advert reference number in your subject line.

